TOWN OF MOUNT PLEASANT, SOUTH CAROLINA
HUMAN RESOURCES COMMITTEE
Monday, June 6, 2022
10:45 a.m.
Municipal Complex, Council Chambers
100 Ann Edwards Lane, Mount Pleasant, SC 29464

MINUTES
Brenda Corley, Chair; Jake Rambo, and Guang
Ming Whitley

STAFF PRESENT:

Eric DeMoura, Town Administrator; David
Pagliarini, Legal Counsel
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1. Call to order
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PRESENT:

Ms. Corley called the meeting to order at 10:45 a.m.

2. Approval of Minutes from the May 2, 2022 meeting
Mr. Rambo moved for approval; seconded by Ms. Whitley. All
present voted in favor.
3.

Public Comment

Kevin Cunnane, 3032 River Vista Way, stated that the only reaction
to the executive session agenda item was that it has nothing to do with
the past. He said it sounds like something else was going on and it
seems like a breach of something. He said the rules are pretty clear. He
said it sounds like a cover-up and it is not the first one. He stated that if
someone cannot be trusted with information, it is a big deal. He said this
is an adversarial country that was founded on a very adversarial system.
He said if something happens, it needs to be addressed.
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Discussion and possible action regarding an amendment to
Section 30.34 of the Mount Pleasant Code of Ordinances entitled
Executive Session
David Pagliarini, stated that the following are the proposed changes to
30.34 of the Town’s code, which covers executive session
confidentiality. He stated that two sections were added to the end. He
reviewed the proposed changes with Committee members.
***Language bolded and underlined represent the amendments***
***Highlighted language is June 2022 Committee Version***
§ 30.34 EXECUTIVE SESSION; CONFIDENTIALITY.
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(A) Meetings which may be closed. The Town Council may hold an executive session
(a meeting closed to the public) for one or more of the following reasons, in accordance
with S.C. Code § 30-4-70:
(1) Discussion of employment, appointment, compensation, promotion, demotion,
discipline or release of an employee, or the appointment of a person to a public body;
provided, however, that if an adversary hearing involving the employee is held such
employee shall have the right to demand that the hearing be conducted publicly.
(2) Discussion of negotiations incident to proposed contractual arrangements and
proposed sale or purchase of property, the receipt of legal advice, settlement of legal
claims, or the position of the town in other adversary situations involving the assertion
against the town of a claim.
(3) Discussion regarding the development of security personnel or devices.
(4) Investigative proceedings regarding allegations or criminal misconduct.
(5) Discussion of matters relating to the proposed location, expansion, or the
provision of services encouraging location or expansion of industries or other
businesses in the municipality.
(B) An executive session (or closed meeting) of the Town Council may be called by
the Mayor or a majority of the Council members; provided, however, prior to going into
executive session the Council shall vote in public on the questions and when such vote
is favorable the Chair shall announce the specific purposes of the executive session. No
formal action (a recorded vote committing the Council to a specific course of action)
may be taken in executive session. No vote may be taken in executive session.
(C) Every town employee, officer, and elected official shall keep confidential all
information and records obtained during executive session, as held in accordance
with S.C. Code Ann. § 30-4-70, unless the majority of Town Council authorizes the
public release of such information and records.
(E) Violations of Section 30.34(C) shall be investigated pursuant to the following
procedure:
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(1) Town Council shall establish by supermajority vote a temporary ethics
committee comprised of three (3) councilmembers to conduct an inquiry into
alleged violations. Outside legal counsel shall be retained to assist the committee
throughout the inquiry. No person accused of violating this Section 30.34(C) shall
participate in the establishment of or serve on the committee.
(2) In the course of its inquiry, the committee may determine that it is
necessary to conduct a hearing. If the inquiry involves accusations against an
officer or employee, such hearings shall be closed to the public unless such officer
or employee requests that it be a public hearing. The committee may also refer
accusations against an officer or employee to the Town Administrator. The
committee may administer oaths in connection with any manner under inquiry
and any witnesses before the committee shall testify under oath. Any witness or
person accused in a proceeding before the committee shall have the right to be
represented by counsel. A person accused shall have the right to call witnesses
and cross-examine witnesses at any hearing concerning the accusations against
him or her. At the conclusion of each inquiry, the committee shall render written
findings of fact and recommendations to the party who was the subject of the
inquiry, the mayor, and the Town Council.
(3) The Town Council shall review the findings and recommendations of
the committee. No such findings shall be final or effective unless and until
approved and implemented by resolution of the Town Council. The Town Council,
in its discretion, may render its decision based upon the findings and
recommendations of the committee without further investigation or public
hearing.
(D) Town Council, by a super majority vote and through the adoption of a
resolution, may impose the following penalties on any person found to have
violated Section 30.34(C):
(1) public censure;
(2) referral to the South Carolina State Ethics Commission;
(3) Loss of committee assignment; and
(4) a civil fine of not more than $500.

Mr. Pagliarini stated that the highlighted provisions indicate the changes
from last month.
Ms. Corley stated that this provides clarity where it lacked previously.
Committee members continued discussions regarding proposed
changes to the ordinance.
Mr. Pagliarini stated that he would send to Council members, the
proposed changes to the ordinance today to give full Council an
opportunity to review.
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Mr. Rambo moved for approval to send to full Council; seconded by
Ms. Whitley. All present voted in favor.
5. Adjourn
There being no further business, Committee adjourned at 10:57 a.m.
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Respectfully submitted,
Barbara Ashe MacDonald
June 6, 2022

